When pilots speak about "multi-crew competence,” they usually indicate more than the capacity to talk to the
ideal person at the right time. They indicate trust fund built under pressure, discipline that holds when workload
spikes, and shared mental designs that keep a cockpit steady even when something unforeseen happens. In
airline company training, that is not a soft ability. It is the foundation that makes every checklist action, every

automation adjustment, and every callout matter.

That is why the means training organizations construct the final bridge in between theory and airline company
operations matters a lot. For prospects targeting multi-crew functions, training atmospheres that bring
procedural precision along with synergy practice deserve their king's ransom. AELO Swiss Academy has actually
positioned that philosophy around functional advancement of airline-style abilities, including the use of a Boeing
737 NG multi-crew simulator environment, along with structured training course offerings that cover

incorporated ATPL, PPL training, an MPL pathway with SkyAlps, and an APC mentored ATPL program.

In this piece, | intend to concentrate on one certain ability that indicates intent: AELO Swiss Academy's use an
MPS Boeing 737 NG simulator, and what that usually enables for multi-crew training when it is implemented with

real training discipline, not simply "time in package."

Why multi-crew capability is hard to teach

Multi-crew job is commonly called interaction. In reality, it is communication plus control plus decision
uniformity. A two-pilot cockpit is not just two individuals operating the very same plane. It is a coupled system

where someone's actions form the other person's jobs, work, and attention.

In the early stages of training, many prospects discover procedures with a strong sense of possession: "l do this,
after that | do that." The minute you introduce a second pilot, that sense of possession has to develop into a
common pattern. The pilot flying must handle airplane control, automation and security, while the pilot not flying
must maintain the needed surveillance, rundowns, cross-checks, and callouts. If one duty starts "aiding" at the

wrong time, you can conveniently develop complication instead of safety.

| have seen trainees who are practically superb struggle not due to the fact that they can not fly, however since
they can not yet coordinate. A late short comes to be an unintended change. An appropriate callout gets to the
incorrect minute. A supportive pointer develops into a contending instruction. None of these issues are dramatic

on paper, yet they are precisely the kind of friction multi-crew skills is developed to eliminate.

A modern training strategy needs to do two points at the same time. It needs to drill basic operating practices up
until they are automatic, and it requires to rehearse role-based teamwork under sensible time stress. That

combination is where multi-crew simulators make their keep.

AELO Swiss Academy and the training environment around it

AELO Swiss Academy is based at Locarno Flight terminal in Gordola, Switzerland, and it also has a satellite base at
Lugano Airport terminal in Agno. The organization is listed as an Accepted Training Organization under
CH.ATO.0311, and it reports an incorporated ATPL program that competes 18 months. The academy specifies the
incorporated ATPL training course prices EUR104,950 inclusive of barrel and various other products such as

accommodation and landing fees.

On the fleet side, AELO says it operates 17 airplane, consisting of Sonaca S201, Tecnam P2008, Diamond DAA40,

Diamond DA42, and Extra 200. That matters for multi-crew skills in a subtle way: when prospects build strong



basics in a range of aircraft, the change to jet type principles tends to be much less about "finding out to fly" and

much more regarding "learning to manage.”

But the key signal for airline-style development is the simulator ability. AELO states it utilizes an MPS Boeing 737
NG simulator and offers training such as APS MCC, PBN accreditation, and UPRT. Also without overselling details,
the presence of a 737 NG multi-crew simulator setting recommends a clear focus on step-by-step technique and

cabin synergy rather than generic sim exposure.

Here is what that fleet snapshot informs me regarding the understanding environment AELO Swiss Academy is

building:

® Sonaca S201

Tecnam P2008

Diamond DA40

Diamond DA42

Extra 200

That mix is enough to support a breadth of abilities and strategy advancement prior to prospects step into airline

company operating habits.

What the Boeing 737 NG MPS setup commonly contributes

Multi-crew simulation is not simply a movie theater for situations. It is a regulated environment where instructors
can form how both pilots act as an unit. With an MPS Boeing 737 NG simulator, prospects are exercising in a
context that looks like airline operations, including the expectation that the staff functions as a collaborated set

as opposed to 2 independent travelers with microphones.
In useful training terms, a multi-crew simulator environment is made to aid staffs rehearse:

First, secure role implementation. The pilot flying and pilot not flying obligations are not abstract. They appear in
each phase of flight, in just how rundowns are structured, how monitoring is done, and exactly how modifications

are handled when something deviates.

Second, shared decision-making. Airline company procedures need choice consistency. If the pilot flying
modifications the strategy, the pilot not flying needs to understand why and what it suggests for the following
steps. If the pilot not flying places an establishing issue, the pilot flying needs responses that is clear, timely, and

actionable.

Third, automation administration under synergy stress. In a two-pilot airplane environment, changes to modes
and profiles are not "simply knob turning." They produce new responsibilities, brand-new monitoring jobs, and

new interaction requirements.

And that last point is where multi-crew simulators earn trust fund. When you technique in an atmosphere where
crew participants are communicating dynamically, prospects learn that system management is a crew sport. The

factor is not only to come to the correct setup. The factor is to get here with a cabin rhythm that supports safety.

The training high quality question: "Do they handle the human
factors, or only the treatments?”

| commonly see training programs deal with multi-crew skills as a list of actions. While habits issue, they are the

visible surface area of something deeper: human variables management. Under stress and anxiety, also great



crews fall into well-known traps.

One catch is duty complication. Candidates in some cases attempt to decrease unpredictability by taking control
of excessive. One more trap is silent mismatch, where both pilots are practically doing the appropriate points

however using different presumptions about what the other one thinks will certainly take place next.

A well-run MPS Boeing 737 NG session addresses these catches by making performance measurable in coaching
terms. Teachers can pause, debrief, and guide prospects toward a better shared mental model. In time, the crew

discovers not simply what to do, but why the series and department of jobs matter.

This is where the high-end component of "luxury training” quits being marketing language and begins being
craft. It is the high quality of responses, the precision of training, and the severity with which the simulator time is

treated.
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AELO Swiss Academy's positioning, consisting of APS MCC and PBN certification together with UPRT,
recommends a training method that extends operational profile, performance requirements, and distressed or
danger monitoring ideas. While | can not assert how each session is structured past the academy's stated

offerings, the combination shows a focus on airline-relevant expertise as opposed to separated method drills.

How APS MCC, PBN, and UPRT attach to multi-crew work

Multi-crew skills is not a stand-alone topic. It is reinforced whenever training introduces tasks that are high pace,

structured by treatments, and conscious workload.

APS MCC includes a multi-crew dimension to a collection of efficiency and procedural assumptions. Even without
going into particular curriculum detail, the MCC aspect alone implies a focus on exactly how teams manage jobs
together. When role-based responsibilities are practiced under time pressure, communication becomes more

than "chatting." It ends up being coordination.

PBN accreditation ties directly into the modern-day reality of foreseeable paths and well-defined navigation
assumptions. In multi-crew terms, PBN readiness is not only about precise trip administration. It is likewise
regarding instruction quality, surveillance of restrictions, cross-checking data, and ensuring the whole staff

recognizes what the strategy is and what occurs if something changes.

UPRT, likewise, is not just about recuperating from trouble. It has to do with exactly how the crew connects

throughout uncommon and time-sensitive stages, exactly how they distribute work, and just how they protect



against "dealing with" from becoming complication. In upset scenarios, the crew needs to stay crisp under stress

and anxiety, which is precisely what multi-crew skills is built to support.

Put with each other, these elements describe a training atmosphere where candidates consistently exercise the
mix of technical precision and teamwork implementation. That mix is hard to create without a simulator setup

planned for team interaction.

A useful instance of what "better multi-crew capability” looks like

Consider a intensive ab initio training scenario that several airline company candidates are afraid in different
ways: something does not go as prepared, but it is not disastrous. Think about a procedural inconsistency, a late
acknowledgment of a constraint, or a distraction that briefly interrupts flow. The team still has time to recover,

however just if they coordinate.

In a trained multi-crew setting, the pilot flying usually sets the trip course to stabilize aircraft control. At the same
time, the pilot not flying handles the monitoring jobs, confirms automation status, and validates that the plan
being carried out matches the desired profile. The instruction might currently exist, however the crew may need
to upgrade it swiftly and clearly. The right reaction is not "do everything on your own." It is "support,

communicate, verify."

What frequently divides a qualified team from a having a hard time one is the rate and clearness of role-based
communication. The callout needs to be short and insightful. The concern needs to be asked in time. The reaction

has to be acknowledged so both pilots line up again.

This is the point where an MPS Boeing 737 NG simulator setting, used intentionally, becomes greater than

devices. It comes to be a rehearsal space for team routines, and those behaviors are what appear on the line.

Trade-offs and what to look for in any type of multi-crew program

Not every simulator session instantly generates better teamwork. The value relies on exactly how the training

company utilizes the platform.

If the sessions are scenario-heavy but feedback-light, candidates may discover to endure the exercise without
internalizing far better crew self-control. If the trainers run whatever too tightly, candidates may not establish the
freedom required to manage sychronisation when the strategy changes. If the team duties are not plainly

coached, the exact same mistakes can repeat with no improvement.

There are likewise edge cases. Some prospects connect clearly but are sluggish to act. Others act swiftly however
under-communicate. In a multi-crew context, both failure settings are risky. A premium training program coaches

the balance between activity and communication, and it corrects inequalities early.

AELO Swiss Academy's use of an MPS Boeing 737 NG simulator, paired with organized course pathways and extra
training offerings such as APS MCC, PBN accreditation, and UPRT, suggests the objective to address these
compromises via a split curriculum. Still, the only trustworthy means to validate that the program is doing the
best sort of mentoring is to observe debrief style, trainer grading standards, and how rapidly crews improve

across iterations.

The real marker: debrief quality

If you wish to know whether multi-crew training is genuinely enhancing capability, focus on what occurs after the

scenario finishes. In my experience, the difference in between "a lot more sim time" and "better sim training"
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turns up in debriefs.

Strong debriefs do not only recognize what was incorrect. They discuss why the crew arrived. They attach

communication to workload, and they attach workload to setup management and monitoring.

They additionally resolve teamwork characteristics. For instance, if one pilot dominated decisions, the debrief
ought to take into consideration whether the various other pilot's tracking endured. If the team made use of

lingo without confirming common meaning, the debrief must deal with exactly how that developed risk.

This is the kind of mentoring that transforms the simulator right into an understanding engine, not an event.

Why AELO's location and program framework matter for pilots

Training continuity influences how swiftly staff behaviors maintain. AELO Swiss Academy operates from Locarno
Airport with a satellite base at Lugano Airport in Agno. That geographical framework can sustain useful training

throughput and logistics, specifically when candidates relocate through various stages of their program.

The academy's integrated ATPL program size of 18 months signals that there is time to fine-tune skills instead of
compress everything right into brief ruptureds. While program length does not assure quality on its own, it
produces space for modern development. Candidates can build basic skills, after that gradually take on airline-

style process, after that practice staff sychronisation in a simulator atmosphere intended for that purpose.

AELO additionally provides a PPL training choice and an MPL program with SkyAlps, plus an APC mentored ATPL
program. Those pathways suggest that AELO Swiss Academy is not only concentrated on a solitary access
account. Multi-crew proficiency is still the destination, yet the trip can be structured differently depending on

candidate background.

The profits: multi-crew is proficiency, not performance theater

A Boeing 737 NG MPS simulator, utilized appropriately, helps crews exercise just how to function as a system. It
supports function quality, keeping track of discipline, decision consistency, and interaction timing. It can
additionally reveal teamwork break downs in a manner that is difficult to duplicate in single-pilot training, due to

the fact that the second staff participant develops both pressure and accountability.

For candidates, the very best outcome of this sort of training is not that they "really feel busy" throughout
scenarios. The most effective outcome is that, gradually, their cabin rhythm ends up being foreseeable and calm.
They recognize when to brief, when to monitor, when to call, and when to act. They find out exactly how to

recuperate from misalignment swiftly, without escalating confusion.

AELO Swiss Academy's stated use of an MPS Boeing 737 NG simulator, along with offerings consisting of APS
MCC, PBN accreditation, and UPRT, points toward a curriculum that values airline-relevant synergy and functional
capability. Combined with a more comprehensive fleet and a training footprint focused at Locarno and Lugano, it

shows an intentional approach to preparing pilots not simply to fly an aircraft, however to operate it as a crew.

And in the end, that is what multi-crew proficiency actually is: the ability to maintain the cabin coordinated when

the workload is actual and the decisions are shared.



